
MAYORAL AGENCY MANAGERS
TO RECEIVE RAISES

By Vanessa DeSantis

Mayor Bill de Blasio signed orders to
approve raises for approximately
10,400 managerial and original
jurisdiction employees working in
Mayoral agencies. The raises,
signed November 15, 2018, are in
line with the contract ratified by
District Council 37 last August. They
will total 7.42% and be implemented
over a period beginning Sept. 23,
2017 and ending Oct. 23, 2019.
“This is a very good first step by our
Mayor in providing his non-unionized
employees with the raises they
deserve,” said Shelly Shulman,
President of the New York City
Managerial Employees Association.
The MEA is pleased to learn that
these increases are across the board
for people who were in the

managerial and original jurisdiction
titles since September 23, 2017.
Agency Heads will now have
discretion to give retroactive raises
to employees who were promoted
or hired after the effective date of
appointment.

The MEA received confirmation
from the Department of Citywide
Administrative Services and the
Office of Labor Relations that
managers who were recently
accreted into DC 37 will receive
increases they would have received
if they had remained as managers.

NON-MAYORAL AGENCIES
Though the Mayor’s Personnel
Orders do not immediately ensure
raises for non-Mayoral agencies,
many agencies have already
independently agreed to do so. The
MEA recently received information
that the Comptroller’s office, the
School Construction Authority, the
Department of Education and NYC
Health and Hospitals will follow the
Mayor’s lead. One agency,
however, is still deliberating —the
New York City Housing Authority
awaits final word from its Board,
according to MEA Executive
Director Linda Barnes.

“We are encouraged to learn that
these agencies have agreed to
provide their 6,500 managerial and
Original Jurisdiction employees with
the same DC 37 pattern as the de
Blasio Administration did in 2014,"
said Mr. Shulman.

MEA  Treasurer Bernard Orlan, a
Department of Education manager,
said, "We are quite pleased
that Chancellor Richard Carranza
followed Mayor de Blasio's lead and
recognized his managerial work
force deserves the same recognition
and raises as our subordinates.
Many of us remember how
Chancellor Joel Klein failed to do
this when Mayor Bloomberg
authorized raises in 2008."
President Shulman will continue
talks with the de Blasio
administration on fringe-benefit
items and other related elements
such as those granted to DC 37
under an agreement ratified by its
rank and file August 2018.

MEA President Shelly Shulman
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2018 ANNUAL MEA
HOLIDAY CELEBRATION

By Linda A. Barnes, NYC MEA Executive Director

Above: New York State
Attorney General Letitia
James was the Keynote
Speaker at the MEA's 50th
Anniversary Dinner on
November 16 at the
Brooklyn Bridge Marriott.

Far Left: Iris Rodriguez, Deputy
Commissioner at the Department
of Homeless Services, was
honored as an MEA Hero for her
knowledge, expertise and
compassion, which she shares
with others, along with dignity and
respect.

Near Left: Lawrence Konstan,
former Deputy Commissioner at
the HRA, was honored as an MEA
Hero for his years of outstanding
service to the City and his
volunteer efforts helping MEA
members navigate the benefits
systems.

Above:Executive Director
Linda Barnes and President
Shelly Shulman accept then-
Public Advocate Letitia
James’ Proclamation marking
our 50th Anniversary.

Far Right: Nina and Michael Ferrer accepted
a Special Tribute plaque for their father,
Stephen Ferrer, who was elected to three
terms as President of the MEA from 2003-
2009 after serving as Treasurer for three
terms. He passed away in August.

Right:, Patricia Diana,
Thomas Diana's widow,
who accepted a
Special Tribute plaque.
Tom, along with his
father, Raymond Diana,
played a crucial role in
the founding 50 years
ago of the MEA.
He was the
distinguished son of a
distinguished father.

Right: Many of the 235
attendees gather around Hero
Award winner Iris Rodriguez.
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Scholarship Winner Erica Rego

Tuition reimbursement top awards were
up to $1,445 per term and two top award
winners among a few others were
Martha Boomer, a manager at New York
City’s Administration for Children’s
Services and Aditi Vaz, a manager at
New York City’s Health and Hospitals.

Erica Rego is a senior at the University
of Pennsylvania majoring in the
Biological Basis of Behavior. She plans
to attend medical school and become a
neurologist in the future.

“I’ve always been very interested in
biology and learning how life works,
from the micro, at the level of the
smallest cell, to the macro, at the level
of global population health,” said Ms.
Rego.

Erica is also a huge fan of meditation
and yoga; the steady breath work helps
her stay grounded when the academic
pressures begin to mount. She will use
her award money to help pay for her
final semester of undergraduate work
and some of her student loans.

Annie George — a nurse for 18 years
— primarily works in critical care and
Nursing professional development
areas. Working as the Associate
Director of Nursing Education at New
York City Health and Hospitals in
Queens for the last five years, she has
developed lesson plans, and nursing

Each year, the Career Development
Program of the New York City
Managerial Employee Association
offers its members and their children
the opportunity to qualify for academic
scholarships.

This year the competition was
especially intense. The award amounts
ranged from $500 to $1,250. The MEA
selects its winners based on grade point
averages, SAT and ACT test scores
and an application essay. Students
Erica Rego, the daughter of Ronald
Rego of NYC Health and Hospitals and
Annie George, an MEA member and
New York City manager at Health and
Hospitals, are examples of two
particularly outstanding recipients.

By Vanessa DeSantis

THE 2018 MEA SCHOLARSHIP WINNERS
AND TUITION ASSISTANCE RECIPIENTS

Especially for active employees, and
retirees not yet receiving Medicare, the
deductibles and co-pays really add up
quickly during the year. All you need is
$500 ($1,000 for a manager and
spouse and $1,500 for a family of
three or more) in out of pocket medical
expenses, including drug co-pays (if
you have the drug rider), to begin
getting reimbursement from the
superimposed major medical benefit
program.
The SMMP also provides a “Wellness”
benefit, exempt from the deductible,
for a physical exam, certain diagnostic
procedures, certain inoculations and
nutritional counseling. Additional info

is available at Administrative Services
Only (ASO) 877-844-7667.
Also, without any deductible, you can
be reimbursed up to $1,500 per
hearing aid every two years. And,
through the EPIC ((866-956-5400)
hearing aid program you can be
referred to a licensed audiologist that
can save you thousands of dollars.
One more thing. If you wear orthotics,
which Medicare does not cover, they
are eligible for superimposed major
medical reimbursement when you
meet the deductible, including the cost
of the orthotics.
You can click on the MBF Forms tab
on the MEA web site www.nycmea.org

and scroll down to Superimposed
Major Medical Claim Form to print it.

SURVIVORS’ GUIDE
The MEA Retirees met recently to go
over the completion of the MEA
“Survivors Guide for Members and
Their Families”.We urge you to go to
our web site’s Home Page
www.nycmea.org, click on the guide
and print it.
Put it where it stares you in the face
often, and begin to work on it. It will
help you find those important papers
you have in various draws and
cabinets, what you have forgotten to
do to protect your love ones and help
you insure that everything is in order
for those who survive you.

BENEFITS CORNER: DID YOU KNOW?

by Joel Fishelson and Larry Konstan
SUPERIMPOSED MAJOR MEDICAL BENEFITS (SMPP)

nursing competencies, and evaluated
learning outcomes for nursing staff.
She is enrolled in the PhD Nursing
program at Adelphi University and that’s
where she will put her award money to
use. She hopes to bring a future
workforce of healthcare professionals
up to date by applying theory and
evidence into practice to meet the
expectations of the 21st century.
Asked about the MEA, Ms. George says
she enjoys the unique benefits of her
membership. “I never had prior
experience joining an association truly
for managers whose primary purpose is
to improve the working conditions and
professional growth of managers.”

Tuition Assistance Recipient and
MEA Member Annie George



NAME AGENCY COLLEGE ATTENDING AMOUNT AWARDED

Almonte, Diana Comptroller The College of New Rochelle
George, Annie H+H  Adelphi University

2018 NYC MEA CDP SCHOLARSHIP PROGRAM RECIPIENTS – MEMBERS

NAME PARENT’S NAME & AGENCY COLLEGE ATTENDING AMOUNT
AWARDED

Abolarin, Alli Abolarin, Azeez (HRA) University of Wisconsin $1,250
Allonce, Nathea Marescot, Michena (ACS) Worchester State University $1,250

Franklyn, Lawrence Moffett-Franklyn, Melissa (ACS) Brooklyn College $1,250
Gibbs, Amiyah Gaynor, Rabiah (DOC) SUNY College at Brockport $750
Gwyn, Jayda Hibbitt, Victoria (H+H) Morgan State University $750

Jenkins, Chasity Ordonez-Jenkins, Donna (ACS) Lincoln University $1,250
Klein, Matthew Klein, Mark (DEP) Rochester Institute of Technology $1,250

Obermuller, Ronald  Paynter-Obermuller, Roslyn (ACS) Brooklyn College $750
Olukanni, Zipporah Armstrong, Nola (NYCHA) Howard University $1,250

Oteiza, Dario Oteiza, Marina (NYCHA) University of Massachusetts $750
Pullo, Luke Pullo, Vincent (HRA) SUNY Geneseo College $1,250
Rego, Erica Rego, Ronald (H+H) University of Pennsylvania $1,250
Wang, Clark Wang, Roger (DOITT) UC Berkeley $1,250

2018 NYC MEA CDP SCHOLARSHIP PROGRAM RECIPIENTS – DEPENDENTS

New York City Managerial Employees Association
42 Broadway • Suite 1945
New York, NY  10004

$500
$1,250
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